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Free Essay: Motivation is the force that makes us do things, whether accomplishing personal goals or completing tasks
at work. Most people are motivated as a.

This essay will be concluded by stating the best motivation method, and how a coach or teacher could use it in
motivating a performer This approach is contrasted with the global efforts of early personality theorists like
Freud and Murray who attempted to develop more general theories of human motivation. These methods also
try to ensure employee turnover will decrease Motivation Theory Vs. McGregor's X-Y theory is a salutary and
simple reminder of the natural rules for managing people, which under the pressure of day-to-day business are
all too easily forgotten. Motivation theory Types of motivation According to Pritchard and Ashwood 6 ,
motivation is the process used to allocate energy to maximize the satisfaction of needs. In addition other
aspects; humanist theorist, intrinsic approach, Taylorism and Fordism have a part in perception of motivation
People who have a high ideal levels of arousal are dragged into high thrilled behaviors Many different
theorists have tried to define what is meant by motiviation. Maximising an employee's motivation is necessary
and vital to successfully accomplish the organisation's objectives and targets However, greater awareness of
international workplace culture has made it clear that these theories, which were modeled after American
companies, are not as universally applicable as researchers assumed. The decisions are made based on
calculations of gains versus loses. It is much related to desire and ambition and they all work in tandem
Sasson,  Successful completion of a task, however, often seems to cause the task to lose some of its value, and
new, more difficult challenges are undertaken In the working world, people get rewarded by other rewards.
According to Kumar and Singh , p. Love can be described as a feeling, a thought, an emotion, and an action
Leading behavioural psychologists have devised a number of motivational and behavioural theories, and this
helps us begin to understand the way people behave, and consequently why they behave the Enlightened
managers use theory y, which produces better performance and results, and allows people to grow and
develop. It is important for modern companies to improve employee satisfaction and performance so that they
can improve their organisational performance and competitiveness Armstrong,  Are needs theories of
motivation relevant to contemporary management practice. I will compare and contrast both of these types of
motivation and what I think about them. If hygiene factors factors outside the job itself, such as working
conditions, salary and incentive pay are inadequate, employees become dissatisfied. The group, individuals,
organization and environment are the influences of Organizational behaviour. Mark R. Motivation is therefore
the force that transforms and uplifts people to be productive and perform in their jobs. Even though teaching is
about what a student is taught, there are certain practises that are used to get the most out of students without
the student realising. The Two-factor theory has however drawn its share of criticism. Durkheim presents a
relationship between the behaviors of ritual and devotion to social order.


