
THE CIVIL RIGHTS MOVEMENT OF 1964

The Civil Rights Act of , which ended segregation in public places and banned employment discrimination on the basis
of race, color.

Presidents have also weighed in, employing a series of executive orders. The 11th U. What Is the Civil Rights
Act? Date: July 2,  Zarda â€” were consolidated because both include claims that employers discriminated on
the basis of sexual orientation. Where a state law is contradicted by a federal law, it is overridden. As a result
of the Act, the United States Commission on Civil Rights was formed to investigate, report on, and make
recommendations to the President concerning civil rights issues. Faced with strong opposition from many
Republicans and most Southern Democrats, he resorted to his forceful personal powers. With the
responsibility to guide legislation through Congress, he had worked with colleagues of both parties and
different outlooks. Title VII applies to and covers an employer "who has fifteen 15 or more employees for
each working day in each of twenty or more calendar weeks in the current or preceding calendar year" as
written in the Definitions section under 42 U. The Negro and his white compatriots for self-respect and human
dignity will not be denied. Visit Website For decades after Reconstruction , the U. Finally, on June 10, , the
Senate voted to end the filibuster and passed the bill a week later. This landmark act also guaranteed equal job
opportunities, fulfilling one major objective of the historic March on Washington. Quickfacts What is it?
Kennedy entered the White House in , he initially delayed supporting new anti-discrimination measures. An
individual must file a complaint of discrimination with the EEOC within days of learning of the discrimination
or the individual may lose the right to file a lawsuit. Social pressures continued to build with events such as
the Birmingham Campaign, televised clashes between peaceful protesters and authorities, the murders of civil
rights workers Medgar Evers and William L. The section also states explicitly that in the latter situation such
agency action shall not be deemed committed to unreviewable agency discretion within the meaning of section
 Today the regulatory authority of the EEOC includes enforcing a range of Federal statutes prohibiting
employment discrimination.


