
THE IMPORTANCE OF IMAGE FOR THE WAY ONE PRESENTS ONESELF

TO COLLEAGUES OR OTHER PROFESSIONAL

Time to manage your own professional image before others do it for you. There are plenty of books telling you how to
"dress for success" and control key constituents (i.e., clients, superiors, subordinates, colleagues). A: It is important to
distinguish between the image you want others to . Make a Gift.

While your passive-aggressive coworkers should be able to speak up if something is bothering them, you can
at the very least recognize these signs and take it upon yourself to help resolve the situation: They're
constantly leaving notes Listen, there are times when it's acceptable to leave an aggrieved sticky note or send
out a vexed office-wide email. She discusses her research in this interview. Don't Air Your Dirty Laundry
While confiding in a close friend at work is usually okay, sharing too much information with the entire office
is not. The answer to this question represents your undesired professional image. For example, clients may
question the qualifications of a freshly minted MBA who is representing a prominent strategic consulting firm.
You can never know exactly what all of your key constituents think about you, or how they would describe
you when you aren't in the room. That's probably because they're not really compliments. Rather than
complying with the request, however, he or she might express anger or resentment by failing to follow through
or missing deadlines. Most often, people attempt to build credibility and maintain authenticity simultaneously,
but they must negotiate the tension that can arise between the two. Passive-aggressive individuals often have
trouble dealing with successful people. Q: What is the difference between "desired professional image" and
"perceived professional image? How do you deal with a back-handed compliment? Their words don't match
their behavior Passive-aggressive people rarely express their feelings clearly -- that's what makes them hard to
spot, at first. The balance will feel off at first, but if you make a concentrated effort to cultivating a
relationship built on cooperation, you should have no problem completing your tasks together. If you know
something you simply must share, tell someone who has nothing to do with your workplace, like your sister,
mother, or best friend. For example, if your co-worker makes a mistake or forgets about a specific task, it's far
easier to lose your cool with someone you don't know than with someone you do. Try using these tips when
working with someone new, and maximize your chances of successful, productive teamwork. Three types of
identity threatsâ€”predicaments, devaluation, and illegitimacyâ€”compromise key constituents' perceptions of
technical competence, social competence, character, and commitment. Take a strategic, proactive approach to
managing your image: Identify your ideal state. A: In the increasingly diverse, twenty-first century workplace,
people face a number of complex challenges to creating a positive professional image. They're constantly
griping to you Venting in an office setting is usually pretty unprofessional , unless you're close friends with
whomever you're venting to. Whether you prefer team projects or working alone, working with a new
teammate can be difficult. That does not mean you shouldn't speak up about things you think are wrong. But
keeping on top of your personal traits is only part of the story of managing your professional image, says
Roberts. The Loudest Person Ever Maybe a loud person embodies every single one of your pet peeves. She
arrives at work late, takes over an hour for lunch, goes out later in the afternoon for a snack, and leaves work
early to get massages. Simply divvying up tasks over an email is simply not enough. Employ appropriate
traditional and social identity-based impression management strategies. Provide Lots of Feedback Feedback is
one of the most important pieces of the unfamiliar working relationship. But when you're unfamiliar with the
other person's work history, it's important that both parties work to keep the other responsible. Rather than
acting overtly rude, passive-aggressive people rely on backhanded compliments to make their displeasure
known and bring others down. Working mothers are stereotyped as being less committed to their profession
and less loyal to their employing organizations. Manage the effort you invest in the process. Rather than
adopting one strategy wholesale, most people use a variety of strategies for managing impressions of their
social identities. Never blame others for your errors, even if they deserve it. If you do decide to share
something personal with your co-workers, don't do it where customers and clients might overhear you. It is
only wise to add your voice in framing others' theories about who you are and what you can accomplish. Don't
apply for it at all or submit an application that reflects your real skills.


